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Job hunting is a daunting task. It can be stressful and demotivating,

and it always tests your wits. It’s not something you can do “on the

side.” If you want to be successful, you need to be all in. Know what

exactly you’re seeking, and always be looking for new

opportunities. Position yourself in a way that ensures you get your

foot in the door early.

You must be clear on what drives you. You should know the type of

company you want to work for, the salary you desire, and your

preferred working style: remote or on-site. You need to define your

choices and your limits. It’s good to be clear on the conditions that

make or break a deal for you, and it’s also helpful to know the

components that are negotiable. Discuss everything with a trusted

friend or family member or an industry expert to get more clarity.

Finding an ideal job and getting hired is challenging if you aren’t

sure of all the factors.

Job Hunting Is A Full Time Task!

To get hired, apply for openings

you’re best qualified for. Know

yourself, recognize your skills, and

believe in your experiences.

Research the industry and

requirements well before applying.

important tip
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Create A Plan With Realistic
Timelines

1.

2.

Decide on your career goals.

Identify your skills, strengths, and

weaknesses.
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3. Shortlist your ideal companies.

4. Research and organize job openings.

5.
Create a strategy for application and

follow-ups.6.

7.
Build a to-do list of your job search

activities.8.

Attend industry events and meetups.9.

Use social media to your advantage.

Keep an eye on visa timelines.

10.

Maintain a job search diary



Getting hired in the Middle East takes time. Keep your visit/job visa

deadlines in mind so that you have enough time for job hunting. You

need to go through the interviews, multiple rounds of them, and take

into consideration the other formalities associated with the

onboarding process. In order to find your ideal career, know that it

can sometimes be a long journey.

Have patience. Break down your tasks into weekly targets to stay on

track.

It can take you anywhere between 4 to 8 weeks to get your new job.

The timeline can vary, of course. Each organization has different

onboarding rules for different job roles.
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Take One Step At A Time

Before applying, list down every skill

that makes you unique. Assess

yourself to understand your strengths

and weaknesses. It’s best to know

your limits and enter the market

head-on.

Research hiring trends, talk with

people, and estimate your value.

Do a Self-assessment



Distinguished certifications and accreditations add weight to

your resume. They give you an edge over other candidates.

Also, connect with professionals who followed the same path

as you. Networking and brainstorming with like-minded

professionals can help you gain new perspectives in an

industry and can help you reach the stage of

opportunities.

Upskill Yourself
Learning additional skills and

competencies makes you stand out as

the most valuable candidate. Upskilling

never goes to waste.

The only way to get that prized job, in

the company you aspire to join, is to be

the best. Be it your communication

skills, writing skills, or any other, work

on them. Join workshops and courses if

you have to.

Add more knowledge and experience

to your skill sets, and draft a resume

that sells.
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You never know when an opportunity will come your way. The more

your options, the more selective you can be. It allows you to find a

position that fits the best. You can enjoy a sense of security and

peace that you’re in a position to negotiate better benefits.

So, explore as many options as you can. Keep checking openings on

the company sites and job portals. Stay in touch with the hiring

managers. And let your friends know your preferences.

Don’t Limit Your Options

Maintain A Job Search
Diary
Your job search diary helps you keep

track of your progress. Use it to make

notes. Notes about job postings you like,

interview insights, or new contacts you

make. And for each job you apply for,

add the date, company, position, and

contact method. Record each piece of

information neatly.

The diary keeps you organized during

your job hunt. It will be a valuable

resource to refer back to when you’re

leaving for another interview.



Keep your resume clear and concise.

Understand what a hiring manager would

look for in an ideal candidate. Provide

information that shows you’re qualified

for the applied position in a way that

catches the eye of hiring managers.

Highlight past successes and

achievements. Don’t shy away.

Hiring managers don’t always have the time to go through all the

resumes. If you really want your resume to make a striking first

impression, customize it for each job you apply for. Style it to help

recruiters find what they’re looking for: the ideal candidate.

A customized resume helps you stand out. It puts you in a position

where you’re noticed.

Start by researching the company to find all the ways where you can

be a meaningful addition. Review the job description and identify

the skills that best meet their needs. Highlight your top-selling

qualifications. Make sure you check the requirements carefully, and

tailor, tailor, tailor to market your skills effectively.

Customize Your Resume
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A well-tuned CV puts your value proposition forward concisely.

It showcases your skills, experiences, and qualifications to

potential employers. A tailored resume increases the odds

in your favor by up to 40%, says Harvard Business School

and Forbes magazine.

Proofread, Proofread, And
Proofread

Check for any errors in grammar,

punctuation, or spelling. Also, look

for any discrepancies in dates or

job titles.

Make sure the formatting is

consistent throughout the document.

Take special care of font, spacing,

and alignment.

1.

2.

3.
Pay attention to avoid repetition of

words and phrases. Also, revise and

remove unclear words and

awkward phrases.
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Recruiters and hiring managers use LinkedIn extensively to look for

their ideal candidates. It’s a must place to be for job seekers.

LinkedIn is a platform to showcase your professional identity to the

world. Use it to share your experiences, skills, and accomplishments. 

LinkedIn helps you maintain a professional job-oriented profile and

connect with employers and HR professionals. You can use it as a

tool to learn more about your recruiters and hiring managers. Its

personalized search options can take you to the right person at the

right time. 

It’s an excellent platform to connect with people in your industry.

You can build a network of potential employers and buddies who

are ready to help you.

LinkedIn helps you be in touch with professionals who will bring you

your next job. With the right approach, you can attract your next

potential employer before you know it. Ensure that your profile is up

to date and the contact details recent.

Be on the radar of recruiters and hiring managers.

Find opportunities through your professional network.

Get easy recommendations from people you know.

Learn from industry leaders and subject experts.

Enjoy free access to industry news and trends.
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Leverage LinkedIn

The Benefits Of Using LinkedIn



Among the most reputed job portals in the UAE are Bayt, Dubizzle,

and GulfTalent. They can play a determining role in landing your

next job. These online portals have a sizable platter of job

openings from all industries. Filer the listings and subscribe to email

alerts to stay updated about your choicest job roles.

Understanding the culture and values of your prospective

employers can act as a catalyst in getting your ideal job. LinkedIn

and Google can help a lot in getting insights about your preferred

companies before you apply. You can use them to have an

informed impression of the companies' ideals and if you're a good

fit. Researching also helps in getting a grasp of their needs and

expectations.

Subscribe To Online Job Portals

Narrow down your search by

looking for companies in a specific

location (e.g. DAFZA, JAFZA, etc.).

Use Google Maps to look for

organizations in your area. Most

companies have their office

marked on Maps.

important tip
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Research About Prospective Employers



important tip
When contacting recruitment

consultants, don’t just ask them to review

your resume and match you with a role.

Be clear about the jobs you’re interested

in and the companies you would like to

work for. The more information you

provide, the better they can help. So,

make sure you know exactly what you

need from them.

Experienced recruitment consultants can be of great help during

your job search. They're experts in interviewing and can help you

shine on the interview floor. Recruitment consultants are also well-

versed in identifying the needs of employers. They'll help you hone

your skills, highlight your strengths and eliminate your weaknesses. 

With recruitment consultants, you get access to a boatload of

interview tips and job search advice. They also help you doll up your

CV. You understand the hiring procedure better and confidently

march toward your career goals.

Connect With Recruitment Consultants
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Get a leg up on the search process by contacting prospective

employers directly. You’re more likely to get an interview and

eventually a job, by being in constant touch. When they need an

ideal candidate to fill a position, they’ll remember you for sure.

Direct contact also keeps you first in line to get updates about the

latest job openings in the company.

Understand Your Salary Expectations
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Contact Employers Directly

Find the salary range: Research ahead of the interview to

get a realistic idea of what you should be paid. Get in touch

with someone with a good experience in the industry.

Calculate your needs: Work out how much you need for rent,

bills, and other responsibilities. Come up with a specific

number and a salary range based on those needs.

1.

2.

3. Prepare for negotiations: Outline a minimum salary you’d be

willing to accept. But negotiate and counteroffer for a fair

paycheck.

important tip
Use websites like Payscale.com and Glassdoor.com to know

salary ranges for your specific industry and years of experience.

Dig into the data to understand the market trends and predict

how much you can get in your industry for your years of

experience.
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Networking events allow you to meet new people in your industry.

Industry-specific events, conventions, and seminars pave the way to

making lifelong connections. You get in touch with employers,

interact with HR representatives, and uncover new openings via

other job seekers.

Apart from coming across job openings, you can gain valuable

insights into your career path. You can also get tips to better your

resume and interview skills.

Attend Networking Events

Follow Up Effectively
After you attend an interview, it’s good

to be in touch with the interviewer. Send

a message on LinkedIn or email them a

day or two after. Make sure you

personalize it by mentioning something

specific that you liked about the

meeting. Even a simple note with a thank

you can go a long way. It builds an

emotional connection and helps you

stand out among other candidates.

Contrarily, it is important to not "pester"

the interviewer with multiple follow-ups

as this can affect your candidature

negatively.



Get Professional Help
Don’t hesitate to get advice and

guidance from industry professionals.

Hiring professionals have the

experience to groom you and lead you

to your dream job. They can be an

invaluable asset during your job

hunting.

A professional job consultant can help

you prepare for interviews. They can

assess you and give feedback on your

performance. And they can save you a

great deal of time and energy.

Get someone who’s the best fit for

your goals.

When job hunting in the Middle East, you must put in the

extra effort. Seek advice from professionals if you need to.

Be consistent. Be persistent. Be unrelenting. Be every

single one of those things. Don’t give up.
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Top Recruitment Agencies in the Middle East

Top Hiring Companies in the Middle East

Top Job Portals in the Middle East

Top HR Professionals in the Middle East

Top Agency Recruitment Consultants in the Middle East

Free CV Template Download

Professional CV and LinkedIn Assistance

Current Job Opportunities

Links And References
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https://www.agileconsultants.ae/top-recruitment-agencies-in-the-middle-east/
https://www.agileconsultants.ae/top-hiring-companies-in-the-middle-east/
https://www.agileconsultants.ae/top-job-portals-in-the-middle-east/
https://www.agileconsultants.ae/top-hr-professionals-in-the-middle-east/
https://www.agileconsultants.ae/top-agency-recruitment-consultants-in-the-middle-east/
https://www.agileconsultants.ae/download-our-free-cv-template/
https://www.agileconsultants.ae/cv-services/
https://www.agileconsultants.ae/jobs/


Best Wishes

Conclusion and Next Steps
With about 7 million visitors to the UAE each month, it’s not

surprising that the job market is highly competitive. To stand

out, you must differentiate yourself and your approach from

the hordes of other applicants.

By following and implementing the above steps, you’ll get

yourself a head start into a world of opportunities. You’ll

have a great chance in pursuing your dream career. Have

discipline and patience. They're crucial to finding not just

any job but a career that suits your profile and has growth

opportunities.

"Over the years, Agile Consultants

has consistently proven that we

are here to assist and guide as

many patrons to find their dream

careers. We have built a strong

reputation with some of the

biggest names in the region and

continue to maintain strong ethics

when hiring for our clients. We are

constantly working to provide our

followers with the best direction

they may need in securing their

future."

Keegan Sequeira
Chief Executive Officer
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